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7 Survival Skills foriCareers, College*& Citizenship
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Accessing & Analyzing Information
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Farewell, job title. Hello, skill set  £5%%om'
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Job titles are out, skill sets are in

But despite all this swift change, we continue to measure workforce supply and
demand in an archaic manner - via the supply and demand of job titles. This
method isn't ideal because job titles can mean different things in different
industries and geographies. At LinkedIn, we view job titles as an agglomeration
of skills (for example, a journalist’s skills include writing, editing, communication,
and critical thinking, to name a few), and we believe the best way to measure
workforce supply and demand is by analyzing workers’ skills and the skills
needed to qualify for open jobs.

In the Human Capital Report, we provide several examples that illustrate the
insights that are are uncovered when you analyze supply and demand of skills,
rather than job titles. To see them all, you'll have to check out the report. But in
this blog post, I'll drill down on one particularly interesting example.
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